EXHIBIT B:
PENNSYLVANIA PREVAILING WAGE ACT

In the event that grant funds will be used for a public work project, the Prevailing Wage Act (PWA) may
apply. The PWA requires that not less than the prevailing minimum wages be paid to all workmen employed
on “public work” as defined in the PWA. Information on the PWA and the definition of “public work” may be
found at www.dli.state.pa.us/laborlaw by clicking on the link to Prevailing Wage Act.

The Act's definition of "public work™" has been applied to projects undertaken by private entities, but receiving
government assistance.

The PWA does not apply to the installation of equipment or machinery that is not a fixture, although any
building construction/renovations to accommodate the equipment/machinery could be covered.

The PWA also does not apply to work performed by the project-owner’s in-house employees, as opposed to
work done by contractors or subcontractors.

The full PWA can be found at 43 P.S. sections 165-1 through 165-17.

Please contact L&l's Bureau of Labor Law Compliance (717-787-3681) with questions about the PWA
and/or if you would like L&I's assistance in determining if the PWA applies to this project.

Information on applying for prevailing wage rates can be found at www.dli.state.pa.us/laborlaw. From that
webpage, click the links to Prevailing Wage or Prevailing Wage Act. You will see a link for “Online Prevailing
Wage Application & Rate Search.” Follow that link to Prevailing Wage Rates Determination Request Form
to submit the request electronically or print Prevailing Wage Rates Determination Request Form to submit by

mail or fax.
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EXHIBIT A:

NONDISCRIMINATION/SEXUAL HARASSMENT

a. Representations. The Grantee represents that it is presently in compliance with and

will remain in compliance with all applicable federal, state, and local laws, regulations,

and policies relating to nondiscrimination and sexual harassment for the term of the

agreement. The Grantee shall, upon request and within the time periods requested by

the Commonwealth, furnish all necessary employment documents and records,

including EEO-1 reports, and permit access to its books, records, and accounts by the

Commonwealth for the purpose of ascertaining compliance with provisions of this

Nondiscrimination/Sexual Harassment Clause.

b. Nondiscrimination/Sexual Harassment Obligations. The Grantee shall not:

in any manner discriminate in the hiring of any employee(s) for the performance
of the activities required under this agreement or any subgrant agreement,
contract, or subcontract, by reason of race, gender, creed, color, sexual
orientation, gender identity or expression, or in violation of the Pennsyivania
Human Relations Act (‘PHRA”) and applicable federal laws, against any citizen
of this Commonwealth who is qualified and available to perform the work to

which the employment relates.

in any manner discriminate by reason of race, gender, creed, color, sexual
orientation, gender identity or expression, or in violation of the PHRA and
applicable federal laws, against or intimidate any of its employees.

in any manner discriminate by reason of race, gender, creed, color, sexual
orientation, gender identity or expression, or in violation of the PHRA and
applicable federal laws, in the provision of services under this agreement or any

subgrant agreement, contract, or subcontract.

in any manner discriminate by reason of race, gender, creed, color, sexual
orientation, gender identity or expression, or in violation of PHRA and
applicable federal laws, against any subgrantee, contractor, subcontractor, or
supplier who is qualified to perform the work to which this agreement relates.

in any manner discriminate against employees by reason of participation in or
decision to refrain from participating in labor activities protected under the
Public Employee Relations Act, Pennsylvania Labor Relations Act, or National
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Sign Here:

Labor Relations Act, as applicable, and to the extent determined by entities
charged with the Acts’ enforcement and shall comply with any provision of law

establishing organizations as employees’ exclusive representatives.

Establishment of Grantee Policy. The Grantee shall establish and maintain a written
nondiscrimination and sexual harassment policy that complies with the applicable law
and these Nondiscrimination/Sexual Harassment provisions and shall inform its
employees in writing of the policy. The policy must contain a provision that states that
sexual harassment will not be tolerated and employees who practice it will be
disciplined. For the entire period of this agreement, the Grantee shall: (1) post its written
nondiscrimination and sexual harassment policy or these Nondiscrimination/Sexual
Harassment provisions conspicuously in easily accessible and well-lighted places
customarily frequented by employees at or near where the grant activities are
performed; or (2) provide electronic notice of the policy or this clause to its employees

not less than annually.

Notification of Violations. The Grantee's obligations pursuant to these provisions are
ongoing from the effective date and through the termination date of the agreement.

Accordingly, the Grantee shall notify the Commonwealth if, at any time during the term
of this agreement, it becomes aware of any actions or occurrences that would result in

violation of these provisions.

Cancellation or Termination of Agreement. The Commonwealth may cancel or
terminate this agreement and all money due or to become due under this agreement
may be forfeited for a violation of the terms and conditions of these
Nondiscrimination/Sexual Harassment provisions. In addition, the granting agency may
proceed with debarment or suspension and may place the Grantee in the Contractor

Responsibility File.

Subgrant Agreements, Contracts, and Subcontracts. The Grantee shall include
these Nondiscrimination/Sexual Harassment provisions in its subgrant agreements,
contracts, and subcontracts with all subgrantees, contractors, and subcontractors
providing goods or services under this agreement. The incorporation of these provisions
in the Grantor's subgrants, contracts, or subcontracts does not create privity of contract
between the Commonwealth and any subgrantee, contractor, or subcontractor, and no
third-party beneficiaries are created by those provisions. If the Grantee becomes aware
of a subgrantee’s, contractor's, or subcontractor's violation of these provisions, the
Grantee shall use its best efforts to ensure the subgrantee’s, contractor’s, or
subcontractor's compliance with these provisions.

AppendixA & B
C000088279
Page 4 of 6



Gaye Beeco
Line


